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BALTIMORE 
 

Visiting Professor 
Family Law Clinic 

 
  The University of Baltimore School of Law invites applications for a 
one-year visitorship during the 2002-03 academic year to teach in the 
Family Law Clinic (FLC).  The FLC is one of our nationally recognized 
clinics, and FLC student attorneys represent clients in trial and appellate 
courts in the full range of family law cases, including child custody, 
support, divorce, and protection from domestic violence.  Students also 
engage in state and national law reform projects aimed at increasing 
access to and improving justice in family law.  Applicants should possess 
experience and interest in family law and in clinical legal education, as 
well as a willingness to teach a non-clinical course.  Faculty teaching in 
the University of Baltimore's clinics are integrated fully into the law 
school faculty. 

Candidates should possess an academic record that demonstrates 
a strong potential for teaching and scholarly achievement, as well as 
practice experience in family law litigation and related matters.  In 
furtherance of the University of Baltimore's institutional commitment to 
a diverse faculty, we welcome applications from minorities.  Applications 
consisting of a curriculum vitae and cover letter should be sent to Dean 
Gilbert A. Holmes, University of Baltimore School of Law, 1420 North 
Charles Street, Baltimore, Maryland  21201. 

For further information about the position, please contact either 
Barbara Babb (410-837-5661; bbabb@ubmail.ubalt.edu) or Jane Murphy 
(410-837-5657; jmurphy@ubmail.ubalt.edu). 
  
 

 1



BALTIMORE 
 

Clinical Teaching Fellowships 
 

The University of Baltimore School of Law invites applications for 
three clinical teaching fellowships in our Civil Clinic, Community 
Development Clinic, and Family Law Clinic to start in the Summer of 
2002.  These positions are contractual appointments for up to two years 
(non-renewable).  The public interest fellowship program offers practicing 
attorneys exposure to law school clinical teaching and service to the low 
income community. 

The fellows’ duties include direct supervision of case  work of clinic 
students and clinic classroom teaching in coordination with clinic 
faculty.  Fellows also pursue professional development in consultation 
with their clinic director and are encouraged to pursue a scholarly 
agenda.  Past fellows have gone on to positions as faculty members in 
law schools around the country. 

Qualifications: excellent oral and written communication skills; at 
least two years of experience as a practicing lawyer; a strong academic 
record and/or other indicia of high performance ability; commitment to 
work for low income communities; and a lively interest in teaching.  Each 
Clinic also requires qualifications specific to its area of expertise as listed 
on our website, address below. 

Salary: $42,000 year 1, $45,000 year 2.  Over 6 years experience 
at start date: $45,000 year 1, $48,000 year 2.  Plus full benefits, 
including retirement annuities, research support and travel allowance. 
 For detailed job descriptions of each position, please view our 
website at law.ubalt.edu/centers/fellows.html.  The deadline for 
applications to the Community Development Clinic is November 30, 
2001.  The deadline for the Civil Clinic and Family Law Clinic is January 
3, 2002.  To apply for any of the positions, submit a letter of interest and 
resume to: 
 

Jane Murphy 
     Clinic Director 

University of Baltimore School of Law 
40 W. Chase Street 

Baltimore, Maryland 21201 
Phone: (410) 837-5713; Fax: (410) 333-3053 

 The University of Baltimore is an equal opportunity employer.  
Minority candidates are encouraged to apply. 
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CUMBERLAND SCHOOL OF LAW 
 

Professor of Trial Advocacy/Associate Director  
Of Advocacy and Clinical Programs 

 
 The Cumberland School of Law, Samford University, seeks an  

experienced litigator to serve as a Professor of Trial  Advocacy and 
Associate Director of Advocacy and Clinical  Programs, beginning with 
the fall semester, 2002. 
  Cumberland's efforts in this area are long-standing and  
well-regarded.  We seek candidates who are enthusiastic about, and are 
willing to make a long-term commitment to,  the study and teaching of 
advocacy.  The successful candidate will teach basic and advanced 
courses in the areas of trial advocacy, appellate advocacy, negotiation,  
and/or client interviewing and counseling.  In addition,  the successful 
candidate will contribute to the work of  Cumberland's externship 
program, our well-known moot court and trial competition teams, and 
our extensive intramural programs in trial and appellate advocacy.  We 
seek someone for this position who can make substantial contributions 
to the further development of Cumberland's efforts in this area. 

Salary is competitive.  We offer the position as either  
tenured, tenure-track, or as leading to the equivalent of  
tenure as defined in Standard 405(c) of the ABA's standards  
for accreditation.  Candidates should apply by November 20, 2001, to 
receive  the fullest consideration.    

Cumberland has approximately 550 students and 30 full-time  
faculty.  It was founded in 1847 in Lebanon, Tennessee, and  moved to 
Birmingham in 1961.  Samford University has approximately 4,500 
students.  The campus is located in suburban Birmingham, an area that 
enjoys a moderate climate  and cost of living. 

Samford University is an Equal Opportunity Institution and  
welcomes applications for employment and educational programs from 
all individuals regardless of race, color, sex, disability, age, or national or 
ethnic origin. 

For more information, contact: Professor Michael DeBow,  
Cumberland School of Law, Samford University, Birmingham,  
Alabama 35229; 205 726-2434; fax 205 726-2587;  
medebow@samford.edu. 
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DENVER 
 

Fellowship in Clinical Legal Education (Externships) 
 

The University of Denver College of Law invites applicants for a 
two-year, full-time fellowship in clinical legal education to begin August 
1, 2002.  The fellowship offers individuals with an interest in clinical 
legal education the opportunity to develop, implement and evaluate an 
extensive and well-established internship/externship (outplacement) 
program serving over 200 students per year. 

The fellow would share with experienced clinicians the 
responsibility for planning and executing classroom instruction as well 
as counseling second and third year students enrolled in outplacements.  
The fellow would work with the clinical administrators and other clinical 
faculty, field placement supervisors, and local attorneys to ensure a high 
quality educational experience for students that encourages the 
development of professionalism consistent with the values of a reflective 
practitioner.  The fellowship provides an opportunity to prepare for a 
career in teaching, litigation, legal administration, or all three.  In 
addition, the fellow will also be provided the opportunity to work on 
scholarship and attend faculty forums. 

Candidates should have at least three years of experience as a 
practicing lawyer; strong written and oral communication skills; interest 
and, preferably, experience, in teaching; a demonstrated commitment to 
public interest or pro bono legal work; an interest in pursuing a career in 
clinical legal education and the ability to work both collaboratively and 
independently.  The fellow should be licensed to practice law, though a 
Colorado license is not necessarily required.  The fellowship offers a 
stipend of approximately  $ 31,000 (taxable) and excellent fringe benefits, 
including tuition waivers. 

To apply, submit a statement of interest and a resume by February 
1, 2002 to: 
Clinical Teaching Fellow Internship Position 
C/o Julie Kunce Field 
Clinical Programs 
University of Denver College of Law 
7039 East 18th Ave., Suite P212 
Denver, CO 80220 

The University of Denver is an equal opportunity employer and 
encourages  applications from under-represented groups including 
minorities, women, gays and lesbians, and people with disabilities. 
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DENVER 
 

Fellowship in Clinical Legal Education (Litigation) 
 

  The University of Denver College of Law invites applicants for a 
two-year, full-time fellowship in clinical legal education to begin August 
1, 2002.  The fellowship offers individuals with an interest in clinical 
teaching the opportunity to refine his or her teaching and supervisory 
skills while working with experienced clinical faculty in the Student Law 
Office's in-house clinic. 

The University of Denver College of Law created one of the first 
"legal aid dispensaries" in the United States in 1904, to train students 
and provide legal services to the poor.  The Student Law Office trains 
over 100 students per year in its Civil Representation, Criminal 
Representation, Mediation/Arbitration, Family Law, Domestic Violence, 
and Low-Income Taxpayer Clinics. 

The Clinical Teaching Fellow will work with the existing clinics, 
which provide representation to low-income clients in cases involving 
family law, domestic violence, landlord/tenant, public benefits, housing 
discrimination, criminal misdemeanor defense cases or consumer 
matters.  In addition to casework, the program includes an intensive 
orientation class and a twice-weekly class with simulation exercises, 
lectures and discussion.   

The Clinical Teaching Fellow will be responsible for the supervision 
of clinic casework, curriculum development, teaching classes and 
simulation exercises.  In addition, the fellow will also be provided the 
opportunity to work on scholarship and attend faculty forums. 

Candidates should have at least three years of experience as a 
practicing lawyer; strong written and oral communication skills; interest 
and, preferably, experience, in teaching; a demonstrated commitment to 
public interest or pro bono legal work; an interest in pursuing a career in 
clinical legal education and the ability to work both collaboratively and 
independently.  The fellowship may be contingent on the fellow being 
licensed to practice law in Colorado, or becoming licensed within the first 
year of the fellowship.  The fellowship offers a stipend of approximately   
$31,000 (taxable) and excellent fringe benefits, including tuition waivers. 

To apply, submit a statement of interest and a resume by February 
1, 2002 to: 
Clinical Teaching Fellow Litigation Position 
C/o Julie Kunce Field 
Clinical Programs 
University of Denver College of Law 
7039 East 18th Ave., Suite P212 
Denver, CO 80220 
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The University of Denver is an equal opportunity employer and 
encourages applications from under-represented groups including 
minorities, women, gays and lesbians, and people with disabilities. 

 
EAST BAY COMMUNITY LAW CENTER 

 
Director, Housing Unit 

 
 East Bay Community Law Center, the community-based 
component of Boalt Hall (UC Berkeley’s) clinical program seeks a 
Director of the Housing Unit. 
General Description: 
Under the supervision of the Executive Director, the Director of 
the Housing Unit supervises staff attorneys in the unit, trains and 
supervises law students in representation and other service 
provision to low-income persons with housing-related legal 
problems and ensures progress toward unit workplan and grant 
objectives. 

Primary Duties: 

1.      Supervise and provide back-up to unit Staff Attorneys/ 
Clinical Supervisors on all aspects of service provision to low-
income persons with housing-related legal problems, including 
eviction defense (unlawful detainers), code enforcement, rent 
control, public housing (conventional and §8) and fair housing. 
Evaluation of Staff Attorneys includes development of annual 
workplans and regular assessment of progress toward meeting 
plan goals. 

2.      Ensure the training, supervision and support of student 
interns on substantive housing law and skills related to housing 
law, including regular individual case reviews, group case rounds, 
and assistance in teaching the clinical companion course. 

3.      Develop and maintain close relationships with other 
providers of housing services to low-income people in Alameda 
County, and serve as the primary contact with the community, 
courts and media, including responding to press and service 
provider inquiries, making presentations to public, community 
and other professional groups, and overseeing other employees to 
whom this has been delegated. 

4.      Stay apprised of emerging or resurgent community legal 
needs and develop responses thereto, including, education and 
outreach (such as tenant workshops), policy reform and legislative 
advocacy. 
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5.      Participate in on-going professional development to improve 
student supervision and client services. 

6.      Provide general administration of the unit, including 
oversight of grant management, and other tasks as assigned by 
the Executive Director and set forth in an Individual Workplan.  

Minimum Experience: 
Member in good standing of the California Bar. Substantial 
experience in providing legal services to poor people in general and 
housing law in particular. Excellent supervision and teaching 
skills and commitment to clinical legal education. Ability to work 
effectively with a diverse range of groups, including low-income 
clients, clients of color, students, service providers and law school 
faculty. Bilingual skills highly desirable. Salary depends on 
experience. 

To apply: send resume, writing sample, references to: Housing 
Hiring Committee, EBCLC, 3130 Shattuck Ave., Berkeley, CA 
94705.  

DEADLINE: OPEN UNTIL FILLED. 

GEORGETOWN 
 

Tenure-Track Clinical Faculty 
 
  Georgetown University Law Center is seeking applicants for a 
permanent tenure track faculty position, starting July 2002, to direct the 
operations of a clinical program focusing on civil rights issues (broadly 
defined) and/or other issues that will advance the goals of Georgetown 
University Law Center.  The person selected will supervise graduate 
fellows and law students, teach all or part of a supporting clinical 
seminar, and be responsible for advocacy before federal and local courts 
and administrative agencies. 

A distinguished professional record and superior scholarly and 
teaching promise are necessary.  Women and men who will contribute to 
Georgetown's traditions of excellence and diversity, including members 
of minority groups, are encouraged to apply. Applications must be 
received by January 2002 to be fully considered; we anticipate making a 
decision no later than March 2002.  To apply, send a resume and letter 
outlining advocacy, teaching, and scholarship interests to: Professor 
Donald Langevoort, Chair, Faculty Appointments Committee, Georgetown 
University Law Center, 600 New Jersey Ave., N.W., Washington, D.C.  
20001. 
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GEORGETOWN 
 

Clinical Education Fellowships 
  

The Georgetown University Law Center is pleased to announce the 
availability of approximately 14 clinical graduate fellowships 
commencing in the summer of 2002. Each year, at least 26 fellows assist 
full-time faculty in teaching 300 J.D. students enrolled in the Law 
Center's in-house clinical program.  This fellowship program is unique in 
American legal education.  Each fellowship offers both new and  
experienced lawyers alike the opportunity to combine study with practice 
in the fields of clinical legal education and public interest advocacy. 

Typically, fellows enroll in a two-year program during which they 
are in residence at a specific Georgetown clinic.  Upon completing the 
requirements for graduation, a fellow is awarded the degree of Master of 
Laws (Advocacy).  The fellowships usually begin in the late summer with 
an intensive orientation designed to introduce fellows to clinical 
teaching methods and, in some cases, the substantive law practiced by 
their particular clinic.  In at least one of their years in residence, 
fellows directly supervise J.D. students enrolled in the clinics and 
assist in teaching clinic seminars.  Fellows also work on their own 
cases or other legal matters on behalf of their clinic's clients. 

The Fellowship program offers an annual stipend of over $35,000 
(taxable), plus all tuition and fees in the LL.M. program.  Applications 
must be sent directly to the director of the clinic in which the fellowship 
is sought and not to the Graduate Programs Admissions 
Office.  Application to more than one fellowship is permitted. Application 
deadlines vary by clinic.  For descriptions of each fellowship and a list of 
application deadlines, please visit our website at 
http://law.georgetown.edu/clinics/fellowships, or request a 
brochure by e-mailing us at clinics@law.georgetown.edu or calling (202) 
662-9100. Georgetown University is an Affirmative Action/Equal 
Opportunity employer. 
 

GEORGE WASHINGTON 
 

Half-Time Clinical Faculty 
Criminal Appellate Clinic 

 
The George Washington University Law School, Jacob Burns 

Community Legal Clinics, invites applications for the following non-
tenure track clinical faculty position beginning in the 2002-2003 
academic year: 
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A half-time, clinical faculty shared position as a supervisor and 
clinical teacher in the law school’s Criminal Appellate Clinic.  Officially 
titled the Federal Criminal and Appellate Clinic (FAC), this is an in-house 
clinic in which court-certified third-year law students represent indigent 
clients usually on direct appeal of felony criminal convictions. The 
supervisor/teacher will share teaching, supervision, and administrative 
responsibilities and work closely with the FAC Director.  Weekly clinic 
seminar curriculum covers approaches to studying a record, defining and 
investigating issues, client relations and counseling, appellate procedure, 
fact-writing, written and oral argument, ethical problems, as well as 
systemic and comparative examination of criminal justice issues and 
trial strategies.  Close supervision occurs on an individual basis and 
addresses complex questions of issue development, strategy, client-
counseling, and advanced written and oral advocacy in the context of 
specific cases.  Demands of court schedules prevent “screening” cases for 
difficulty, outside of general guidelines against very lengthy transcripts or 
capital cases.  Workload fluctuates greatly over the course of the year, 
with consistently intense demands September through March.  
Qualifications: Applicants must have a strong academic record with 
significant criminal and supervision experience and strong interpersonal 
skills.  They must have excellent skills in written and oral advocacy, as 
well as the ability to work well with others under stressful conditions, 
including deadline pressure, with limited staff resources.  Preferred 
experience includes: appellate litigation, work with indigent clients, and 
supervision or teaching of complex writing projects.  Applicants must be 
licensed in Maryland and/or DC, or eligible and willing to take Maryland 
Attorney’s Bar Exam within two years and must have schedule flexibility 
during the periods of maximum clinic output.   

Review of applications will begin October15, 2001, and will 
continue until the position is filled.  Applicants should send a cover 
letter, resume, and references to:  Professor Ira C. Lupu, Chair, Faculty 
Appointments Committee, The George Washington University Law 
School, 2000 H Street, N.W., Washington, DC 20052.  The George 
Washington University is an Equal Opportunity/Affirmative Action 
Employer. 
 
                                                      

GEORGE WASHINGTON 
 

Project Director, Health Insurance Counseling Project 
 

The George Washington University Law School, Jacob Burns 
Community Legal Clinics, invites applications for the following non-
tenure track clinical faculty position beginning in the 2002-2003 
academic year: 
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A one-year clinical faculty position as Project Director of the Health 
Insurance Counseling Project that may be extended beyond one year if 
funding permits.  The Jacob Burns Community Legal Clinics Health 
Insurance Counseling Project, funded by the DC Office on Aging and the 
Health Care Financing Administration, provides information and 
assistance to elderly and disabled District of Columbia residents in the 
areas of  Medicare, Medicaid, Long Term Care and other related health 
insurance issues.  Activities include outreach into the community 
through visits to hospitals, nursing homes, senior centers, nutrition 
sites, churches, public housing sites and health fairs.  This individual is 
responsible for the day-to-day administration of the grant and teaching 
the Health Law Rights Clinic.  The grant duties include writing annual 
grant applications to the DC Office on Aging and the Health Care 
financing Administration, reporting quarterly to both agencies, attending 
monthly meetings of the DC Office on Aging, and attending meetings 
sponsored by the Health Care Financing Administration for grantees.  In 
addition, program administration includes  recruiting, training and 
supervising attorneys, staff and senior volunteers from the community.  
The project director counsels clients over the phone, in person and 
through home visits on health insurance issues; performs educational 
seminars in the community; and performs community outreach at 
nursing homes, hospitals, nutrition sites and other local forums.  The 
clinical component includes teaching a one-semester, two-credit clinical 
course to second and third year law students including a weekly seminar 
and supervising students in the clinic as they counsel and advise clients.  
The clinician is responsible for developing and maintaining a case load 
for students as well as designing and supervising community projects for 
students to research and develop.  The position also supervises students 
as they participate in cases with administrative hearings before local and 
federal government agencies and matters in District of Columbia and 
Federal courts.  Qualifications:  Applicants must possess a JD and be 
licensed in the District of Columbia or willing to become licensed; have 
clinical or other law teaching experience; demonstrated skills in writing 
and implementing grants; experience in training and supervising 
attorneys, staff and volunteers; knowledge of health insurance and 
public benefits; and experience and a commitment to working with 
seniors, persons with disabilities, minorities and local community 
groups.   

Review of applications will begin October 15, 2001, and will 
continue until the position is filled.  Applicants should send a cover 
letter, resume, and references to:  Professor Ira C. Lupu, Chair, Faculty 
Appointments Committee, The George Washington University Law 
School, 2000 H Street, N.W., Washington, DC 20052.  The George 
Washington University is an Equal Opportunity/Affirmative Action 
Employer. 
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MICHIGAN 

Fellowship-Legal Assistance for Urban Communities Clinic 

     The University of Michigan Law School is seeking an attorney for a 
two-year full-time fellowship position to teach and supervise students in 
its Legal Assistance for Urban Communities Clinic.  The Clinic 
specializes in transactional law in the areas of affordable housing and 
community development.  Duties will include direct supervision of law 
students engaged in transactional practice representing nonprofit 
development organizations and participation in community and civic 
events.  Successful applicants must have a minimum of two years 
experience as a practicing lawyer in a related field; exemplary oral and 
written communication skills; strong academic record and/or other 
indicators of high performance.  Desired skills include: experience in 
development or real estate law, involvement with nonprofit organizations, 
low-income communities or community service projects, teaching 
experience, or public relations experience.  Travel between Detroit and 
Ann Arbor is required.   
     Applicants should send a letter of interest and resume to:   Professor 
Rochelle E. Lento,    Executive Director, Legal Assistance for Urban 
Communities Clinic, University of Michigan Law School, 8109 E. 
Jefferson Avenue, Suite 300, Detroit, MI 48214.  The application deadline 
is February 1, 2002.  The University of Michigan is an equal opportunity, 
affirmative action employer. 
 

NEVADA, LAS VEGAS 
 

Clinical Teaching 
 

The William S. Boyd School of Law of the University of Nevada, Las 
Vegas (UNLV) invites applications for new faculty positions. 
Appointments may be made at the Assistant, Associate or Full Professor 
level and may be tenured or tenure-track, depending on the applicant’s 
qualifications. 

We have specific needs for one or more candidates with a strong 
interest in clinical teaching to teach in both clinical and classroom 
settings.  The Boyd Law School has an integrated teaching and tenure 
track in which faculty who teach in the clinic also teach in the 
classroom, usually on a yearly rotation and on a nine-month contract.  
We are especially interested in applicants to teach in our juvenile justice 
clinic and in all applicants whose teaching and scholarly interests are in 
areas that do, or can, complement our clinics’ focus on children and 
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families.  We are particularly interested in immigration and capital 
defense. 

The Boyd Law School is a new, state-supported law school, the 
first in Nevada’s history.  Located at UNLV in a desert mountain setting 
and one of  the fastest growing cities in the country, the law school 
commenced classes in August, 1998, and has a faculty of  27 new and 
experienced legal educators drawn from law schools around the country.  
The American Bar Association provisionally accredited the law school in 
July, 2000.  The law school aspires to serve the community and state in 
significant ways, to be a major force in the continuing improvement of 
UNLV, to provide leadership to the legal profession and in the legal 
academy, and to provide access to people of all economic means and 
circumstances. 

UNLV is a premier urban university located in the vibrant city of 
Las Vegas and is surrounded by the Mojave Desert.  UNLV is the state’s 
largest comprehensive, doctoral degree granting institution with 22,000 
students and more than 700 full-time faculty.  UNLV provides traditional 
and professional academic programs for a diverse student body and 
encourages innovative and interdisciplinary approaches to teaching, 
learning and scholarship.   For more information, see the UNLV World 
Wide Web site at: http://www.unlv.edu. 

While we welcome all the opportunity to consider all candidates, 
we prefer those with excellent records of relevant education and 
experience.  Candidates should be, or aspire to be, excellent teachers, 
mentors and role models for our students; and they should be, or aspire 
to be, original and productive scholars. 

We hope that the people who comprise the Boyd Law School will be 
an excellent and diverse community, in which faculty, students and staff 
will work together, collegially and respectfully, to maximize the potential 
of the students and help the law school fulfill its aspirations.  We 
welcome applications from those who wish to participate in this sort of 
community and strongly encourage women and minorities to apply. 
Salary will be commensurate with qualifications and experience.  The 
positions, like all faculty positions, are contingent upon funding. 

The positions are available July or August, 2002.  Application 
review begins immediately and will continue until the positions are filled. 

Submit a letter of application, resume and the names of three 
references to: 
Appointments Committee 
William S. Boyd School of Law 
University of Nevada, Las Vegas 
4505 Maryland Parkway 
Box 451003 
Las Vegas, Nevada   89154-1003 

UNLV is an Equal Opportunity/Affirmative Action employer.   
Persons are selected on the basis of ability without regard to race, color, 

 12



sex, age, national origin, sexual orientation, religion, disability or veteran 
status. 
 

RUTGERS-NEWARK 
 

Director, Environmental Law Clinic 
 

Rutgers Law School - Newark invites applications for the position 
of Director of its Environmental Law Clinic.  The Environmental Law 
Clinic is the major public interest environmental law office in New Jersey.  
It handles a wide variety of cases and projects involving environmental 
law and environmental issues, primarily in New Jersey and the 
metropolitan New York area.  In addition to the  director, its teaching and 
support staff consists of three experienced clinical teachers and an office 
manager. Between 12 and 20 Rutgers Law School students enroll in the 
clinic each semester, and students from other law schools often work in 
the clinic during the summer. 

The director is responsible for overseeing the clinic’s legal work and 
its teaching, through supervision of students and co-teaching the clinic 
seminar.  The director has administrative responsibility for supervising 
clinic staff, and for raising and managing grant funds to support the 
clinic’s work.  The director will also be expected to teach some non-
clinical courses on a regular basis. 

The Environmental Law Clinic is part of Rutgers’ substantial in-
house clinical program, with nine clinics and a faculty of seventeen 
teaching up to 100 students each semester.  Rutgers' clinical program 
has been in operation since 1970, and the Environmental Law Clinic has 
been at Rutgers since 1984. 

The director will be hired on either a clinical professor (a long-term 
renewable contract) or tenure/tenure-track basis, depending on 
qualifications. We expect the director to be, or to become, a member of 
the New Jersey bar. 

If you are interested in being considered for the position, please 
send a letter expressing your interest, together with a resume and the 
names, addresses, and telephone numbers of at least three references to: 
 
Professor Cynthia A. Blum 
Co-Chair, Clinical Appointments and Review Committee 
Rutgers Law School 
123 Washington Street 
Newark, NJ 07102-3094 
(973) 353-5045 
(973) 353-1445 (fax) 
cblum@andromeda.rutgers.edu 
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You may also contact Professor Blum if you have questions. The 
position will remain open until it is filled.  Rutgers is an equal 
opportunity employer, with a diverse faculty, staff, and student body. 

 
 

SUFFOLK  
 

Clinical Professor 
  

Suffolk University Law School seeks applications for up to three 
positions as Clinical Professors of Law.  These new positions will be long-
term contract positions, pursuant to Suffolk’s recently adopted policy for 
hiring and promoting Clinical Professors.  Under this new structure, 
individuals hired will proceed, after evaluation, through two 
consecutive, three-year terms followed by renewable five year contracts. 

The three anticipated positions will be filled by candidates who 
show interest, promise, and/or expertise in areas of Civil Legal Services 
and Litigation.  The specific areas under consideration may include, but 
are not limited to: housing law, employment law, benefits, family law, 
and domestic abuse. 

Clinical Professors of Law will be full-time members of the Law 
School faculty with ten months of teaching responsibility each year.  
Clinical Professors will enjoy the same privileges and responsibilities as 
all full-time members of the faculty except as to personnel and policy 
matters relating to tenure track faculty. 

Specific responsibilities of each Clinical Professor include 
cooperative assistance with the Director of Clinical Programs and other 
clinicians in the development of a new and coordinated clinical program; 
clinical student teaching and supervision; case management, the 
development and teaching of one course in the classroom curriculum 
each year, the development of the educational and service aspects of the 
clinical programs, and service to the Law School. 

The Law School is seeking to continue to diversify its faculty and 
particularly encourages applications from women and minorities.  Suffolk 
University is an equal opportunity employer. 

To apply, contact Professor Charles P. Kindregan, Chair, Clinical 
Programs Committee, Suffolk University School of Law, 120 Tremont 
Street, Boston, MA 02108-4977.  Review of candidates will begin by 
October 15, 2001. 
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 USC 
 

Director, Family Violence Clinic 
 

The University of Southern California Law School seeks applicants 
for a clinical professorship.  The new professor will be the Director of the 
existing Family Violence clinic.  Teaching responsibilities will include 
supervising students individually in their representation of clients and 
teaching a related seminar.  Depending on experience and interests, the 
new professor may collaborate with current clinical faculty in other Law 
School clinics.  An active license to practice in California is required. 

The Family Violence Clinic is an interdisciplinary clinic.  The new 
professor will collaborate with the Violence Intervention Program at Los 
Angeles County-USC Medical Center and the USC School of Social Work. 

Depending on qualifications and experience, an appointment may 
be made in the Clinical Professor of Law track as an Assistant, Associate 
or full Clinical Professor of Law with indefinitely renewable terms.  
Starting date may be as early as June 1, 2002 but no later than August 
1, 2002.  To apply, mail or FAX by December 7, 2001 a letter describing 
clinical teaching interests, a resume and the names of three references to 
Professor Lee Campbell, USC Law School, Los Angeles, California 
90089-0071, FAX (213) 740-5502 

The University of Southern California is an Equal Opportunity 
Employer and welcomes applicants with diverse backgrounds and 
experience. 
 

SOUTHERN METHODIST UNIVERSITY 
 

Director, Child Advocacy Clinic 
 
  The Dedman School of Law at Southern Methodist University is 
seeking a full-time Director for the W.W. Caruth, Jr., Child Advocacy 
Clinic.  The Clinic is funded by an eight-year grant from the W.W.  
Caruth, Jr. Foundation Fund of Communities Foundation of Texas.  The 
Clinic will represent abused and neglected children who have been 
removed from their homes by Dallas County Child Protective Services.  
The goal of the Clinic is to develop an interdisciplinary practice model 
that emphasizes early intervention and evaluation in abuse and neglect 
cases, and train law students and other members of the community in 
the use of this model.  The Child Advocacy Clinic will be part of the Law 
School’s Civil Clinic Program.   Applicants should have a J.D. degree and 
extensive experience in the protective services arena or  representing 
children in court. 
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The Directorship is a full-time, 12 month contractual position.  The 
Director, working under the guidance of the Associate Dean for Clinical 
Education and the Dean of the Law School, will be responsible for the 
overall development and implementation of the grant,  including  the 
clinical component of the program.   The Director will also be responsible 
for helping to develop and implement an extensive research component 
designed to evaluate the effectiveness of the interdisciplinary practice 
model.  Finally, the Director will work with community and expert 
advisory groups in developing the project. 

This is a non-tenure track position.  Salary will be commensurate 
with experience for the position.   The Hiring Committee will begin its 
review of the applications on or about November 26, 2001.  To ensure full 
consideration for the position, the applications should be postmarked on 
or before Nov. 26, 2001, but the committee will continue to accept 
applications until the position is filled. The committee will notify 
applicants of its employment decision after the position is filled.   The 
Director will assume duties  for the beginning of the spring semester.  
Please send cover letter and resume to: Professor Maureen Armour, 
Associate Dean for Clinical Education, Dedman School of Law, Southern 
Methodist University, P.O. Box 750116, Dallas, TX 75275-0116. FAX: 
214-768-1611. E-mail: marmour@mail.smu.edu.  SMU will not 
discriminate on the basis of race, color, religion, national origin, sex, age, 
disability, or veteran status.  SMU is committed is committed to 
nondiscrimination on the basis of sexual orientation. 
 

 U OF WASHINGTON 
 

Director, Child Advocacy Clinic 
 
     The University of Washington School of Law invites applications for a 
full-time, tenure-track appointment as the Director of our Child 
Advocacy Clinic.  The school seeks applicants who possess superior 
academic credentials, a record or promise of scholarship in the field, 
extensive practice experience, vision, and administrative ability.  
Candidates must have been admitted to practice law in some state for a 
minimum of three years.  Substantial practice experience in child welfare 
law and a clinical law teaching background preferred.  Social work 
training is also preferred but not required.  
     The position involves: (1) directing a multidisciplinary law school 
clinic in which students represent children, parents or the guardian ad 
litem in child abuse and neglect cases, including working with an active 
and supportive advisory board and some grant writing;   
(2) teaching a non-clinical multidisciplinary course on child welfare with 
other University of Washington faculty to law and social work students;  
(3) teaching clinic students the substantive law, procedures, lawyering 
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skills and ethical considerations necessary to represent the clinic’s 
clients; (4) supervising the students� provision of legal services to clinic 
clients; (5) coordinating the clinic’s activities with governmental agencies, 
local bar associations, other departments of the University of Washington 
and other entities; and (6) teaching non-clinical, substantive law 
course(s). 
    The University of Washington is building a culturally diverse faculty 
and strongly encourages applications from women and minority 
candidates.  The University is an Equal Opportunity/Affirmative Action 
employer. 
     Please send a resume and cover letter to: 
 

Prof. Stewart M. Jay, Chair 
Initial Appointments Committee 

University of Washington School of Law 
1100 N.E. Campus Parkway 

Seattle, WA 98105-6617 
 

Review of applications is ongoing.  For questions please contact: 
 

Prof. Debbie Maranville 
(206) 543-3434 

maran@u.washington.edu 
 

YALE 
 

Clinical Tenure-Track 
 

 The Yale Law School invites applications for a clinical  
tenure-track position.  Applicants who have specialized in the fields of 
criminal justice, transactional, or poverty work are particularly 
encouraged.  Women and members of minority groups also are 
particularly encouraged to apply.  Significant practice experience 
(including trials, appeals, or transactions) required; clinical teaching 
experience preferred, but not required.  Salary commensurate with 
experience. 
 
Please send a resume and cover letter to: 
 
                         J.L. Pottenger, Jr. 
                         Director of Clinical Studies 
                         The Jerome N. Frank Legal 
                             Services Organization 
                         P.O. Box 209090 
                         New Haven, CT 06520-9090 
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                         Tel: (203) 432-4800 
                         Fax: (203) 432-1426 
 
To ensure full consideration, materials should be received before 
November 21, 2001. 

YALE LAW SCHOOL IS AN AFFIRMATIVE ACTION, EQUAL 
OPPORTUNITY, TITLE IX EMPLOYER 
 
 
  
 
 
The next issue of the CLEA Newsletter will be published in January, 
2002.     Items of interest to members may be submitted to the Editor by 
mail, FAX or email as follows: 
 
Larry R. Spain 
Texas Tech University School of Law 
1802 Hartford Avenue 
Lubbock, Texas 79409-0004 
(806) 742-3990  ext. 227 
(806) 742-0901  FAX 
lspain@law.ttu.edu 
 
 
CLEA Newsletters are also available through a link on the CLEA Website: 
 
http://clinic.law.cuny.edu/clea/clea.html 
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